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company, and developing our people. Succession 
planning is vital to growth. We embrace that vision 
at AAM and are doing our utmost to support the 
next level of managers to take the baton in years 
to come.” o

Adelene van der Westhuizen
Asset Manager

Adelene van der Westhuizen grew up in Phalaborwa, 
studied accounting in Potchefstroom, then completed 
her articles in Pretoria and quali� ed as a CA in 2009. 
She started her career at RMB Corvest as a � nancial 
manager, later joining the commercial property 
team at Absa Capital as a � nancial manager. After 
only eight months at Absa, she accepted an o� er 
from Atterbury. As an Asset Manager, she looks after 
10 assets across South Africa and Namibia. This 
involves managing the � nances, vacancies, leasing, 
property teams and all related operations. She’s also 
responsible for overseeing the valuations of the assets 
of the entire Atterbury portfolio.

“The bene� t of being an asset manager is that 
you’re always learning and dealing with new 
challenges, from developments, leasing, operations 
and legal requirements to � nance issues, health and 
safety, and marketing,” she says. “The most rewarding 
aspect of my job is knowing I have happy tenants who 
have con� dence in the team – this keeps unnecessary 
issues to a minimum.”

A perfectionist who likes to plan ahead, she’s had 
to learn that not everything is cast in stone, nor does 
everything necessarily happen as planned. “You have 
to accept that unforeseen circumstances occur,” she 
says. “You need to be adaptable and creative.”

Outside of the o�  ce, Van der Westhuizen loves to 
spend time with her husband and kids – and really 
enjoys the outdoors, especially the bush. o

Catherine Bosman
Asset Manager

Catherine Bosman studied quantity surveying at 
the University of Pretoria, and gained her RICS 
accreditation in London.

“I remember being allowed to climb to the top of 
a crane as a school student, and looking across 
a landscape framed by the many buildings that 
were being constructed at the time,” she says. 
“Right then I knew that I wanted to be part of 

the changing landscape – to create new nodes and 
provide facilities and services to communities.”

At Atterbury, she is part of a team that identi� es, 
assesses and manages the risks associated with 
property through asset management. She enjoys 
spending time on site to analyse consumer behaviour 
and ensure the intended experience is achieved.

“I am highly motivated by the dynamics of the 
industry,” she says. “Professionals in the property sector 
require a diverse skills set – being analytical, practical 
and solutions-focused, and being able to interact with 
people. It’s a fast-paced industry, and I’d recommend 
it to anyone who wants an exciting career. There are 
challenges for women – but with time, you’ll gain the 
con� dence required to be included on all levels. The 
property industry o� ers women the chance to explore 
opportunities that help to ful� l our ambitions.” o

Hannatjie Ludick
Asset Manager

Hannatjie Ludick started in property 17 years ago as 
a Corporate Collections and Relationship Manager at 
JHI (then Gensec). She was promoted to Property 
Administrator, before taking up the role of Portfolio 
Manager at the Vukile Property Group. In 2011, she 
became an Asset Manager at Heriot Properties, and in 
2015 she joined AttAfrica as Asset Manager in charge 
of its African investments in Zambia and Ghana. 

“Every day in this industry has its own challenges,” 
she says. “No two deals are the same, and there is no 
standard answer to the challenges we face. The ‘rush’ 
that comes with the job is what drives my passion 
for property. I always try to get a better outcome or 
change a policy or procedure to improve the way in 
which we work. Every time I do a good deal, I want 
the next one to be better!”

Her advice to women considering career in 
property is to start at the bottom. “If you climb the 
ladder and gather knowledge on your way up, you 
will be empowered,” she says. “Individuals who enter 
the market at the middle or top tier don’t always 
understand the operations of the team on the ground, 
which causes frustration.

“Relationships are very important in this industry, 
so cultivate them, and remember that your reputation 
is your greatest asset. If you make a mistake – and 
you will! – don’t beat yourself up about it. Just make 
sure you learn from it. Challenge yourself, and trust 
your instincts.” o
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Lucille Louw
Managing Director of Atterbury Asset Managers (AAM)

Lucille Louw joined Atterbury in its infancy stage, 
and has had the advantage of gaining experience 
not only in property and asset management, 
but also in project development. Now, in her 
18th year at the company, this experience continues 
to be invaluable as she strategically manages 
more than 775  000m2 of GLA in South Africa, 
Mauritius, Cyprus, Serbia, Romania, Namibia, Ghana 
and Mozambique.

“I have headed the AAM team for the past 14 
years,” she says. “Our � rst involvement outside of 
South Africa was the opening of Bagatelle Mall of 
Mauritius in 2011. We then moved on to malls in 
Accra and Kumasi in Ghana, as well as The Grove 
in Windhoek and Dunes Mall in Walvis Bay, Namibia.

“Entry into the European market happened 
in 2015 with the Mall of Cyprus and the Mall of 
Engomi. Operating costs were reduced signi� cantly 
and an extensive refurbishment is currently under 
way that will see a transformed mall by early 2019. 
Romania is next!

“My team and I have identi� ed two main focus 
areas: ensuring we support the Atterbury Europe 
asset management team, and succession planning. 
In the dynamic Atterbury tradition, we are planning 
for the future, looking for ways to expand the 
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Heloise van Niekerk
Asset Manager

Heloise van Niekerk’s career in the property industry 
began 12 years ago at Parkdev, where she was employed 
as the Property Manager on Atterbury’s buildings. Not 
long afterwards, she was approached by Atterbury 
co-founder Louis van der Watt to become part of the 
Atterbury family.

“I’m passionate about the property industry, but 
I especially appreciate interacting with the wide variety 
of people I come across and learn from,” she says. “The 
experience has been both uplifting and humbling, 
and has de� nitely contributed to shaping the woman 
and mother I am today. The property sector takes 
dedication, putting in long hours, and the ability to 
stand back and evaluate a situation objectively, whether 
it involves a tenant, a service provider or a co-owner. 
Building a network of great relationships is the key to 
being successful in the industry.” o

Zandri Wells
Asset Manager

After completing a BCom in accounting at the University 
of Pretoria, Zandri Wells joined Deloitte to complete 
her articles as well as her CA quali� cation. During this 
time, she had the opportunity to be part of an audit 
team at Atterbury, and she immediately knew this was 
the company – and industry – she wanted to join. She 
was drawn to the business and commercial aspects as 
well as the fast pace of the property game. It was also 
a great � t to her � nancial background.

“I love a challenge, and that’s what I get every 
day as part of Atterbury’s asset management team,” 

she says. “Things can change at any second, which 
often requires me to think on my feet, and be creative 
and innovative when problem-solving. I also love 
meeting and connecting with di� erent types of people 
and building business relationships with them. For 
me, it is essential to go to work every day and feel 
proud of what I have achieved. I value any opportunity 
to grow and to learn new things.

“If you want a career that pushes you to develop an 
entrepreneurial mind-set, be creative and innovative, 
and develop your people, communication and problem-
solving skills, then a career in the property industry is 
the career for you. I enjoy it every day – and working for 
a company that’s supportive and is behind every decision 
I make is a big part of that.” o

Zahn Hulme
Executive Trustee: Atterbury Trust

Zahn Hulme studied a BCom (Acc) Hons CTA at the 
University of Pretoria. She quali� ed as a Chartered 
Accountant in 1989, and completed her MCom degree 
in auditing in 1997. She completed her articles at Deloitte 
in Pretoria, where she worked as an audit manager 
afterwards. She also lectured in auditing at the 
University of Pretoria and at UNISA (postgraduate level).

Hulme has been involved in the bursary programme 
at the Atterbury Trust for the past 20 years –she serves 
as the Executive Trustee responsible for the tertiary 
bursary programme that has awarded more than 600 
bursaries to date, the Atterbury Theatre as well as 
a range of projects, from the promotion of arts and 
culture through sponsorships of programmes aimed 
at identifying new talent to the provision of primary 
healthcare to disadvantaged communities through 

the Triomf clinic in Pretoria West. She is also responsible 
for marketing and brand management at Atterbury, 
South Africa’s leading property development company.

Zahn is married with two children. In her free time 
she loves to explore new destinations. She’s an avid 
reader and, to stay � t, she cycles, swims and visits the 
gym regularly. o

What I know for sure is that speaking your truth is the most powerful tool you have. 
Oprah Winfrey 
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